SOUTHAMPTON COUNTY BOARD OF SUPERVISORS Fiscal Year 2010 % Draft Budget

COMMISSIONER OF THE REVENUE

This budget decreased from $292,006 last year to $274,401 this year representing a
6.03% overall increase. Changes from last year include:

General & Financial Administration - 12310

1) LINE 1100 - SALARIES AND WAGES REGULAR level-funded from FY 2009.
Adjustments for fringe benefits are also included in line(s) 2100, 2210, 2215 and
2400. Please note that the VRS contribution rate increased from 9.82% to
10.54% in FY 2010. The Group Life contribution rate decreased from 0.82% to
0.79%

2) LINE 1350 - LAND USE COST a decrease of $1,000 (33.3%). Much of the
expense associated with administration of the land use program is now covered
by the additional full time position added in FY 2009.

3) LINE1700 - PRORATION/ELDERLY & HANDICAP a decrease of $1 1,856
(42.3%). Much of the expense associated with administration of these programs
is now covered by the additional full time position added in FY 2009.

4) LINE 2300 - HOSPITAL PLAN increased by $576, based upon increased health
insurance premiums. A proportionate share of the increase is also passed on to
employees.

5) LINE 3600 - ADVERTISING decreased $50 (33.3%) based on current
expenditure trends.

6) LINE 4100 - DATA PROCESSING SERVICE - a decrease of $442 (10.3%) based
on current expenditure trends.

7) LINE 5210 - POSTAL SERVICES - a decrease of $3,600 (43.4%). This is not a
true savings - it's a cost reallocation - an equivalent sum has been added to the
Treasurer's budget - departmental postage was formerly covering expenses that
should have been charged to the Treasurer's Office budget.

8) LINE 5240 - DMV DIRECT CONNECTION a decrease of $152 (8.9%) based on
current expenditure trends..

9) LINE 5500 - TRAVEL, CONVENTION, EDUCATION a decrease of $500 (12.5%).

10)  LINE 6001 - OFFICE SUPPLIES a decrease of $600 (13%).

Other lines were level funded.
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SOUTHAMPTON COUNTY BOARD OF SUPERVISORS Fiscal Year 2010 % Draft Budget

General & Financial Administration - 12310

COMMISSIONER OF THE REVENUE
FY 2010 REVENUE SOURCES

Proposed Budget . ... $274,401
-State Revenue ... ... 104,843
Local Funds ........ $169,558

State . Local
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3/31/200% SOUTHANPTOM COUNTY
FUND #-100 x COMMISSIOMER DF REVENUE

012310
012310-1100
£12310-1309
012310-1320
012310-132%
012310-1350
012310-1709
012310-1800
012310-1900
012310-2100
012310-2210
0i2310-2215
012310-2300
012310-2400
012310-2500
012310-2500
012310-2700
012310-3150
012310-3310
012310-3320
012310-3400
012316-4100
012310-5210
012310-5236
012310-5240
012310-5500
012310-5810
012310-6001
012310-8201

% COMMISSIONER DF REVENUE x
SALARIES & WAGES REGULAR
PART-TINE SALARIES

AHHUAL LEAVE/CONP

SICK LEAVE

LANDUSE COSTS
PRORATION/ELDERLY & HANDICAP C
SALARY SUPPLEMERT
CONPENSATION-ASSESS FINAL PERN
FICA ' ;
RETIRENENT

RETIREMENT - ENPLOYEE SHARE
HOSPITAL FLAN

GROUF INSURANCE

IHSURANCE MISC & REINR
UNEMPLOYRENT IHSURAHCE
UORKER'S COMPENSATION

LEGAL SERVICES

REPAIR & HAIHTENARCE
HAIHTERANCE SERVICE CONTRACTS
ADVERTISIHG

DATA PROCESSING SERVICE
POSTAL SERVICES
TELECORMURICATIONS

DHY DIRECT COMMUNICATION
TRAVEL COWVENTION, EDUCATION
DUES & MEMBERSHIF

OFFICE SUPPLIES

EQUIPHENT

--TOTAL DEPARTHERT--

TOTAL - * COMHISSIONER OF REVEMUE *

TOTAL FOR FUND

FINAL TOTAL

0Zl-¢

~-BUDBET-

Prior Years

EXPERSE

ACCOUNTING PERIDD 200%9/02

-=== Curreat VYear ----

Expenditure Expenditure Expenditure fdopted fctual On
2005/2006 2006/2007 2007/2008 Budget 2009/02
107,865 121,257 135,315 154,078 102,215
22,100 26,005 28,775 22,132 15,645 -
5,495
2,876
5,451 7,270 3,000 60
25,786 21,854 15,902 28,000 5,78%
2,700
3,850 6,000 5,231 6,000 4,023
11,088 12,187 13,478 13,480 9,009
3,570 8,450 8,977 15,131 10,038
5,393 6,363 6,916 7,704 5,111
8,083 13,092 13,254 14,424 9,056
1,438 1,383 1,3 838
1,523 960 829 560
172 154 198 28
168 233 222 297
608 2,700 1,000 495
175 203 200
305 294 294 764 220
120 150
3,855 3,855 4,297 3,855
2,900 3,270 3,104 8,300 8,098
1,083 1,508 1,280 1,300 777
1,548 1,419 1,548 1,700 903
1,187 4,000 922
260 340 400 375
2,978 4,350 3,778 4,600 1,634
201,372 239,260 269,590 292,006 179 573
201,372 239,260 264,590 292,006 179,573
201,372 239,260 264 590 292,004 179 573
201,372 239,260 264,590 292,006 17% 573

PAGE 1
CLOGTH

--2009/2010 Budget Year —-—

Departnent County Adnin  Gdopted
Request Reconnends Budget
153,323 153,323
22,132 22,132
2,000 2,000
16,144 16,144
6,000 4,000
13,422 13,422
16,161 16,161
7,666 7,686
15,000 15,000
1,211 1,211
1,000 1,000
200 200
764 764
100 100
3,855 3,855
4,700 4,700
1,300 1,300
1,548 1,548
3,500 3,500
375 375
4,000 4,000
274,401 274,401
274,401 274,401
274 401 274,401
274,401 274,401




¥4 (4

CARR, AMY B.

EVERETT, JEANNETTE S.
BRADSHAW, JACKIE L
SMITH, PATRICIA P

*  Prior service

YEARS SALARY RANGE 2008-2009
DATE OF LOwW HIGH CURRENT
POSITION . HIRED SERVICE GRADE 2009 - 2010 SALARY
COMMISSIONER OF THE REVENUE'S OFFICE
COMMISSIONER OF THE REVENUE N/A N/A  N/A N/A N/A 65,730
DEPUTY COMMISSIONER OF THE REV IlI 09/01/93 1* 23 32,902 50,998 33,560
DEPUTY COMMISSIONER OF THE REV II 02/15/08 1 20 28,422 44,054 28,990
DEPUTY COMMISSIONER OF THE REV | 02/15/08 1 17 24,552 38,055 25,043

** To calculate years of service, employee must be employed prior to September of any year.

PROPOSED
PAY PLAN
2009-2010

ACTUAL
COsT

65,730
33,560
28,990
25,043

153,323



Budget Estimate Page 1 of 2
| March 13, 2009

MEMORANDUM

TO: Constitutional Officers and Regional Jail Superintendents
City Managers and County Administrators

FROM: Robyn M. de Socio
Executive Secretary

SUBJECT: FY10 BUDGET ESTIMATES

As required by §15.2-1636.8, Code of Virginia, | am providing you with the Compensation Board's estimate of
expenses to be fixed for FY10 in your respective offices. These estimates are based upon total funding approved
by the 2009 General Assembly, and Constitutional Officer base budgets approved by the Compensation Board for
FYO09. In reviewing these estimates, please consider the following:

@ The figures provided below do NOT represent your final approved Compensation Board Budget for FY10.

Instead, they represent an ESTIMATE of the amount of revenue that you may expect from the
Compensation Board in the upcoming fiscal year, based upon 2009 General Assembly actions and
anticipated appropriations to the Compensation Board. Because this is a REVENUE ESTIMATE and NOT

capacity), or other position classification or funding changes that you may have requested. Compensation
Board action on these requests will be taken prior to setting your budget by May 1, 2009. The estimate
assumes you will receive the same level of base funding next year that you are receiving this year. Any

exceptions are noted in the attached additional information.

e Salary amounts are based upon current salaries. No salary increases have been approved by the 2009
General Assembly for FY10.

* e The effect of additional funding reductions originally approved by the 2008 General Assembly totaling $50
million across all aid to localities programs in each year of the next biennium are not reflected in your
Compensation Board estimate. The allocation of these reductions will be determined by each locality on
an individual basis and could potentially impact the estimated funding to Constitutional Officers.

® n the current fiscal year, the Compensation Board began recovering from the July payroll reimbursement
50% of the cost of premiums paid on behalf of all constitutional officers and their employees to the Division
of Risk Management for the VARISK general liability insurance and surety bond coverage, and to the
Virginia Retirement System for the retiree health care credit. These recoveries remain in place for FY10;
however the recovery was increased to 100% of premiums paid for the retiree health care credit for
constitutional officers and their employees. Anticipated recovery amounts are reflected in the budget

estimates, subject to approval by the Compensation Board prior to May 1, 2009.

® Funding reductions associated with anticipated savings accrued through turnover and vacancies in the
offices of Constitutional Officers that were approved during the 2008 General Assembly session remain
unchanged. All constitutional officers and regional jails will be subject to holding any position becoming
vacant through attrition unfilled for a minimum of 90 days. However, it is important to note that salary
amounts in the budget estimate assume full funding at the budgeted level for all positions for the duration

of the fiscal year.

e Estimated Technology Trust Fund revenue has been included for informational purposes for Circuit Court
Clerks; Estimated Jail Per Diem revenue has been included for informational purposes for local and
regional jails.

® Final budget approval for each Constitutional Officer is subject to action at the General Assembly Veto
Session (April 8, 2009) and Compensation Board action prior to May 1, 2009.

2-122

Additional information following this letter includes a specific description for each office of what is included in the
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Budget Estimate
estimate figures.

Page 2 of 2

Please review the following estimates and explanations carefully, or notify the appropriate member of
your staff of the availability of this information for review. If you have any questions, please contact us.

Officer: Contact (click for email):

City Sheriffs and Regional Gizella Jarrell, Senior Fiscal

Jails Technician

County Sheriffs Regina Hill, Senior Fiscal
Technician

Commonwealth’s Attorneys Paige Christy, Senior Fiscal
Technician

Circuit Court Clerks Paige Christy, Senior Fiscal
Technician

Treasurers & Finance Bill Fussell, Senior Fiscal

Directors Technician

Commissioners of the Bill Fussell, Senior Fiscal

Revenue Technician

All Officers or Gov Bodies Charlene Rollins, Customer Service
Manager

All Officers or Gov Bodies Charlotte Luck, Senior Budget
Analyst

All Officers or Gov Bodies Robyn de Socio, Executive

: Secretary

s:\biennial budget FY10 budget estimates and alloc pkgs\budget estimate language 2009

htto://www.scb.state.va.us/fvest799.cfm?loc=175&0ff=771

Telephone:
804-225-3463

804-225-3435
804-225-3442
804-225-3442
804-225-3475
804-225-3475
804-225-3321
804-225-3366

804-225-3439
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Budget Estimate Page 1 of 2

FY10 BUDGET ESTIMATES FOR
TREASURERS, DIRECTORS OF FINANCE, AND COMMISSIONERS OF THE REVENUE

(NOTE: The estimate format below includes two columns of estimated budget data for Treasurers,
Directors of Finance, and Commissioners of the Revenue. The first column indicates estimated
total budgeted amounts, and the second line indicates the estimated state share of
reimbursements, and does not reflect the required local match, if appropriate.)

CURRENT POSITIONS

The estimate is based upon funding all Compensation Board reimbursed permanent positions approved
as of March 1, 2009.

SALARY ADJUSTMENTS/ PAY FOR PERFORMANCE

No additional funding is included in the budget estimate for salary increases. No funding is provided for
performance-based pay increases.

TREASURERS CAREER DEVELOPMENT PROGRAM (INCLUDES FINANCE DIRECTORS)

The 2000 General Assembly approved funding for the participation of Treasurers in a Career
Development Program. Original certifications and re-certifications are a part of each year's February 1
budget request process, and associated 9.3% salary increases become effective the following July 1 for a
full fiscal year. The funding provided by the 2000 General Assembly was based upon an anticipated
participation rate of 40% in FY02. Funding has not been increased beyond that level of participation, and
is continued at the same level for FY10. In FY08, the participation level reached the maximum available
funds. The estimate includes the cost of career development salary increases for those officers that are

2009 General Assembly, officers newly certifying they met the minimum criteria for the Career
Development Program by February 1, 2009, (for FY10) are not anticipated to receive the 9.3% salary
increase beginning July 1, 2009. However, verification of available funding and review of requests for
new participation by the Compensation Board will be determined prior to the setting of final budgets.

County Administrators and City Managers may wish to contact the Treasurer to determine the
participation of those offices in the Career Development Program. Approved Compensation Board
budgets will include pay raises that are approved for participation in this program effective July 1, 2009.

COMMISSIONERS OF THE REVENUE CAREER DEVELOPMENT PROGRAM

The 2004 General Assembly approved language and funding for the participation of Commissioners of
the Revenue in a Career Development Program. Original certifications and re-certifications are a part of
each year's February 1 budget request process, and associated salary increases ranging from 4.7% to
9.3% (based upon meeting certain criteria of the program) salary increases become effective the
following July 1 for a full fiscal year. The funding provided by the 2004 General Assembly was based
upon an anticipated participation rate of 25% in FY06. Funding has not been increased beyond that level
of participation, and is continued at the same level for FY10. Current levels of participation began to
exceed the maximum available funds in FY07, and additional participation has not been funded since
FYO08. The estimate includes the cost of career development salary increases for those officers that are
currently funded to participate in the program. Given the absence of additional funding provided by the
2009. General Assembly, officers newly certifying they met the minimum criteria for the Cafeer
Development Program by February 1, 2009 (for FY10), are not anticipated to receive the related salary
increase beginning July 1, 2009. However, verification of available funding and review of unfunded
requests for new participation by the Compensation Board will be determined prior to the setting of final
budgets.

County Administrators and City Managers may wish to contact the Commissioner of the Revenue to
determine the participation of those offices in the Career Development Program. Approved
Compensation Board budgets will include pay raises that are approved for participation in this program
effective July 1, 2009,

DEPUTY TREASURERS AND DEPUTY COMMISSIONERS OF THE REVENUE CAREER DEVELOPMENT
PROGRAMS

The 2004 General Assembly approved language and funding for the participation of Deputy Treasureg_-l 24
and Deputy Commissioners of the Revenue in Career Development Programs. Original certifications a

htto://www.scb.state.va.us/fyest799.cfm?loc=175&off=771 3/26/2009






